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Official! Key Trust is one of the World Top 100

Key Trust has officially entered the Citywealth Top 100,
a new global benchmark of world-leading advisers
to ultra-wealthy individuals and their families

with our Managing Director Brian Clarke one of

only five named top tier individuals.

We are listed in the category ‘Family office
structures and ultra high net worth trusts’.
Other categories include lawyers, private
banks and investment management.

Achieving this pinnacle coincides with Key
Trust’s transition from a small to a
medium-size independent Trust Company
as measured by a 50% growth in client
engagements. We have increased our staff
by the same impressive figure — you will
meet some of our new people on page 4.

Business model of the future

It also confirms that the Key Trust way of
delivering the service clients require is the
business model of the future.

Each family engagement is allocated its own
Relationship Director and a Relationship
Manager, working in partnership and backed

T
i Mgt o St oy
nly ol g L E
Dt S 20 iy

et et g

by a strong and experienced support team.
In this way we provide a highly personal
service with the unique value advantage of
a transparent, pre-agreed fixed fee.

Being named among the Top 100 means that
our peers have awarded Key Trust the highest
accolade for the fourth time in three years.

In 2006 we were nominated as one of the
top 3 trust companies in the Private Client
Awards organised by STEP (Society of
Trust & Estate Practitioners) and our
Managing Director Brian Clarke was voted
one of the world’s Top 100 Private Client
Advisers. While in 2005 Key Trust was
named as one of the Top 3 in the ‘Global
Trust Corporation of the Year’ competition.

2 Letter from the Editor 3 Key Family Office Conference
3 John Perkins - My life outside work 4 Key people
5 The Private Trust Company 6 Authentic service

Atywealth

In association v+ Katk

Brian Clarke (right) receiving
the Citywealth Top 100 Award.

John Perkins (left) presents a Magic Circle
award to Hugh Grootenhuis of J O Hambro.
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Letter from
the Editor

Thislissue of KeyMail is edited
Py Brian Clarke, Key Trust’s
Managing Director.

Some experiences transform your understanding of how a business
should be run. This happened for me about a decade ago when |
heard Tom Peters, the business management guru, say that companies
do not recognise their staff. He showed company reports full of
photographs of unidentified staff and spoke of personnel who use
remarkable skills outside work — which remain totally switched off
between 9.00am and 5.00pm!

At Key Group we recognise there must be a balance between
private life and work life. Most of our personnel have very active
and interesting lives outside work; we will be sharing with you in
this and future newsletters the interesting things our people do.
John Perkins is the first to reveal how he spends some of his time
outside work, and how that harmonises with the Key Trust principle
of only doing moral and ethical work.

Sharp eyed readers will have noticed that | write about people and
personnel, and not human resources. Our people are not exploitable
resources; they are real individuals with interesting lives — and
central to our success.

| am often asked to explain the secret of Key Trust’s success. |
believe the answer is by giving clients what they want — fair and
fixed fees, continuity of relationship and quality service. On page 6
| try to answer how we achieve all three.
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The KS International Dimension

On the back cover of every KeyMail you will find a red and blue
logo with the words ‘A member of KS International’. This
accountancy association — one of the world’s Top 30 with an
income of more than US$256m - is made up of well-respected
independent firms whose priority is to meet each client’s needs
with a personal service: Key Trust in macrocosm.

We consistently find that membership of KS International, which
we joined at inception, adds immense value to our service.

For example, by attending the association’s international
conferences we have developed personal relations with member
firms in other jurisdictions, from Europe and North America to the
Middle East and Australasia. This puts us on first-name terms with
expert advisers in some 46 countries across four continents.

Because we focus on international services and structures, this type
of relationship adds a great deal to the range of specialist
knowledge we bring to each client situation.

For us, getting the right advice and an international viewpoint
requires a personal service that is kept up-to-date through regular
contact between association members — and also understands the
local culture.

Talking of culture...

At the European Regional conference held in Vienna during April
2007, Hans Hammerschmied, senior partner of the host firm
Hammerschmied Hohenegger & Partner, revealed that he is president
of the Angelika Prokopp Foundation, which purchased an exceptionally
fine 1727 Stradivarius violin known as the Ex-Benvenuti and made it
available to the Vienna Philharmonic Orchestra.

Our host then introduced Jun Keller of the Vienna Philharmonic,
who played the violin to the assembled guests. Key’s Brian Clarke
commented afterwards: “I now understand why Stradivari was so
revered as a violin-maker; the tone was so rich in depth and colour
allied to such sweet gentleness and resonate power — and of course
it was the immense skill of Jun Keller who made it come alive.”



KFR News

As Key Financial Reporting gains its fifth tranche of business, the
division goes from strength to strength under Dionne Maher’s
management. With Louise Bréhaut now assisting Dionne, the range
of financial reporting has been increased. Clients can view their
accounts on-line — even, if they wish, input start and finish dates in
order to receive account reporting for any period they choose. While
our Jersey-based specialists maintain quality control, the team in
Mauritius logs onto our dedicated server to maintain up-to-the-
minute book-keeping for KFR clients.

As more and more trust providers discover how difficult it is to
manage bookkeeping in-house, we forecast that Key Financial
Reporting will continue to grow until it becomes an important
division of the Key Group in its own right. This is entirely down to
Dionne who is dedicated to making a success of the service.

Key Conferences at Private
Banking Summit 2007

Our second Family Office Day will be part of the 2007 Private Banking
Summit in Zurich on the 4th, 5th and 6th of September. This year our
distinguished and experienced speakers will share their understanding
of what clients really want from private wealth service providers.

For without private clients we have no business.

You will find an advance notice of the Private Banking Summit and
Family Office programmes — together with the opportunity to
register online as a delegate — in the Key Conferences section of the
Key Trust website: www.key-trust.com.

John Perkins: my life outside work

| write this having just completed another stint at HM
Prison. But before you run to your ‘phone or computer
to issue instructions to transfer your business
elsewhere, let me reassure you that | was a visitor,

rather than a ‘guest’!

| went into the prison voluntarily
as part of a Christian group called
‘Cornerstone’. We comprise ten
people of different denominations
from various Jersey churches,
whose diverse talents include the
ability to play musical instruments,
sing or preach.

Captive audience

| enjoy singing and playing the
guitar (although | am probably
the least talented musician in the
group), and am also a ‘Lay Preacher’ in the Methodist Church; this
involves public speaking, from which | also gain great satisfaction
and pleasure — especially as | have a captive audience (well in
prison at least).

Since | became a Christian 23 years ago my faith has been central
to my life — including the time | spend at work. | am fortunate in
that Key Trust is an ethical company. We take on only clients with
whom we believe we can form a trusting relationship for the long
term, on a totally transparent basis. Consequently | sleep well at
night knowing that we have done the best job that we can and
not worrying that we have any dealings which might compromise
our integrity on either a personal or a corporate level.

My personal faith gives me a sense of self-worth. Whatever talents
| have are God-given and so | have no reason to boast about my
own achievements; instead | thank God for placing me where | am
today and for my family, friends and work colleagues.






